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Diversify your workforce with
qualified employees

VR can help you diversify your workforce to
include people with disabilities and disabled
veterans by:

e Recruiting qualified applicants

e Assisting with workforce diversity

e Providing disability awareness training,

accommodation assessments and
assistive technology

e Offering Americans with Disabilities
Act (ADA) resources and referrals

Hire and retain workers

We provide pre-screened, ready-to-work
applicants with a wide range of skills and
abilities to employers throughout Oregon.

Hiring a qualified person with a disability
brings greater benefits beyond just filling an

open job. There’s a solid business case, too.

“The success of an organization is dependent upon its ability
to embrace and amplify the diverse skill sets, experiences
and insights of its employees. The development and
personnel resources provided by community agencies,
such as Oregon’s Vocational Rehabilitation program,

help OHSU to achieve this success.”

Joe Ness, Interim Chief Operating Officer,
Oregon Health & Science University

Here are just a few
of the benefits of hiring
people with disabilities:

e Good talent matches for jobs
¢ Motivated, dependable employees
e Job retention/low turnover

¢ Workplace innovation — new people
equals innovative ideas

e Inclusive, diverse workforce

Vocational Rehabilitation serves
qualified individuals with a disability.
These individuals can do key parts or
all duties of a current or desired job.
This applies even if the person asks for
reasonable accommodations. f




