Employer successes
More than 6,000 Oregon businesses
have used Vocational Rehabilitation’s
services, including:
• Portland General Electric
• Blount, Inc.
• Curtis Homes
• Oregon Health & Science University

The mission of Vocational Rehabilitation is to
assist Oregonians with disabilities to achieve
and maintain employment and independence.

Contact us

Workforce Resources
and Solutions for
Oregon Business

Vocational Rehabilitation
500 Summer St. NE, E87
Salem, OR 97301
503-945-5880
VR.INFO@dhsoha.state.or.us

https://go.usa.gov/xQ7FH

“Working with the Vocational Rehabilitation
program was a great investment in our
business. This program has continued to
pay dividends by connecting our business
with a great employee who has made a
true impact.”

You can get this document in other
languages, large print, braille or a format
you prefer. Contact Vocational Rehabilitation
at 1-877-277-0513 (toll free) or email
VR.INFO@state.or.us. We accept all relay
calls or you can dial 711.

Cameron Curtis,
Owner, Curtis Homes
DHS 1741 (06/2018)

Vocational Rehabilitation
Helping businesses recruit and
retain qualified applicants

Diversify your workforce with
qualified employees
VR can help you diversify your workforce to
include people with disabilities and disabled
veterans by:

Here are just a few
of the benefits of hiring
people with disabilities:

• Recruiting qualified applicants

• Good talent matches for jobs

• Assisting with workforce diversity

• Motivated, dependable employees

• Providing disability awareness training,
accommodation assessments and
assistive technology

• Job retention/low turnover

• Offering Americans with Disabilities
Act (ADA) resources and referrals

• Inclusive, diverse workforce

Hire and retain workers
We provide pre-screened, ready-to-work
applicants with a wide range of skills and
abilities to employers throughout Oregon.

• Workplace innovation — new people
equals innovative ideas
Vocational Rehabilitation serves
qualified individuals with a disability.
These individuals can do key parts or
all duties of a current or desired job.
This applies even if the person asks for
reasonable accommodations.

Hiring a qualified person with a disability
brings greater benefits beyond just filling an
open job. There’s a solid business case, too.
“The success of an organization is dependent upon its ability
to embrace and amplify the diverse skill sets, experiences
and insights of its employees. The development and
personnel resources provided by community agencies,
such as Oregon’s Vocational Rehabilitation program,
help OHSU to achieve this success.”
Joe Ness, Interim Chief Operating Officer,
Oregon Health & Science University

